Employees with different rewards phenomenon
Chongqing electronic enterprise, the foreign capital enterprise especially taiwan-funded enterprises accounted for a big, rich labor market environment. But because of the change in regional Taiwan-funded enterprises in mainland workers there is a gap and Taiwanese employees' salary and promotion space. X computer company, for example, has detailed job promotion system, the general staff into the enterprise first start from the help tube division, one to two years to tube division, then 2 -a specially -assistant manager -senior manager -the manager -such as deputy director of the layers and layers of promotion. But most 
Electronic enterprise labor relations problems of indirect reason
China is absolutely huge labor resources, 15-64 working-age population will peak in 2014 at the age of 997 
